COLILINS CHABANE
LOCAL MUNICIPALILITY

Hince 201014
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PERFO.RMANCE AGREEMENT
2022/2023

- - Collins Chabane Municipality herein represented by

SHILENGE RICHARD RISENGA,

K Aih, ‘h'is capacity as the Muhfc_ip_al Manager ('he__r'einafter referred to as the
e | - Employer or Supervisor) . |

and

MALULEKE GEZANI LAMSON,

employee of the Municipality (hereinafter referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:
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.3.5 The content of this Agreement may be. re\nsed at any time dunng the abovementloned penod o determme the

1. Introduction

1.1. The Employer has entered into a contract of employment with the Employee in terms of section 57{1)(a) of the
Local Government: Municipal Systems Act 32 of 2000 {“the Systems Act”}, The Employer and the Employee are
hereinafter referred to as “the Parties”. '

1.2 Section 57(1)(b} of the Systems Act, read with the Contract of Employment concluded between the parties,
requires the parties to conclude an annual performance agreement.

1.3 This agreement does not at all replace the Employment Contract signed between the parties.

1.4 The parties wish to ensure that they are clear about the goals to be achieved, and secure the commitment of the
Employee to a set of outcomes that will secure local government policy goals.

1.5 The Parties wish to ensure that there is compliance with Sections 57 (4A}, 57 (4B) and 57 {5) of the Systems Act.

2. Purpose of this Agreement .
The purpose of this Agreement is to:

2.2 Comply with the provisions of Section 57(1}(b), {4A)}, (4B} and (5} of the Act as well as the employment contract
entered into between the parties '

2.3 Specify objectives in terms of the key performance indicators and targets deflned and agreed with the employee
and to. communicate to the employee the employer’s expectations of the employee’s performance and
accountabilities in alignment with the Integrated Development Plan, Service Delivery and Budget Implementatlon
Plan {SDBIP) and the Budget of the municipality

2.4 Specify accountabilities as set out in a Performance Plan, which forms an Annexure to the Performance
Agreement

2.5 Monitar and measure performance against set targeted outputs

2.6 Use the Performarice Agreement as the basis for assessing whether the employee has met the performance
expectations applicable to his job

2.7 Inthe event of outstanding performance, to appropriately reward the employee

2.8 Give effect to the employet’'s commitment to a performance-orientated relationship with its- employee in
attalmng eguitable and lmproved service delivery

3. Commencement and duratron

3.1, This Agreement will commence on 1 July 202 2 and will remain in force until 30 June 2023 (provided the -
employment contract signed with the employer is still in force) thereafter a new Performance Agreement, '
Performance Plan and Personal Development Plan shall be concluded hetween the partles for the next flnanmal
year or any portion thereof _

3.2 The parties will review the provisions of this Agreement during June each year o _ I

3.3 The parties will conclude a new Performance Agreement and Performance’ Pian that replaces this Agreement at

- least once a year.by not later than one month after the begmnmg of each successrve financial year -

3.4 This Agreement w;ll automatically termlnate on termmatlon of the Employee s contract of employment for any
reason :

applicability of the matters agreed upon _

3.6 If at any time during the validity of this Agreement the work environment alters {whether as a result of
government or Council decisions or otherwrse) to the extent that the contents of this Agreement are no longer
appropriate, the contents sha!l |mmed|ately be revised

4. Performance Objectives - ‘ i I

4.1. The Performance Plan {Annexure A) sets out-

411, Key Performance Areas that the employee should focus on

4,12, Core competencies required from employees

4.1.3. The performance objectives, key performance indicators, projects and targets that must be met by the

Employee

4.1.4. The time frames within which those performance objectives and targets must be met :

4.2. The performance objectives, key performance indicators and targets reflected in Annexure A are set by the
Employer in consultation with the Employee and based on the Integrated Development Plan, Service Delivery and
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Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall include strategic objectives; key
performance indicators, targets, projects and activities that may include dates and welightings. A description of
these elements follows:

4.2.1. The strategic objectives describe the strategic intent of the organisation that needs to be achieved

4.2.2.  The performance indicators provide the measurement on how a strategic objective needs to be achieved
4.2.3. The target dates describe the timeframe in which the work must be achieved -

4.2.4. The weightings show the relative importance of the key performance areas, key objectives, key performance

indicators to each other

4.2.5. The activities are the actions to be achieved within a project

5.

5.1

5.2,

5.3.
5.4.

5.5.

Performance Management System

The Employee agrees to participate in the performance management system that the Employer adopts or
introduces for the Employer, management and municipal staff of the Employer

The Employee accepts that the purpose of the performance management system will be to provide a
comprehensive system with specific performance standards to assist the Employer, management and municipal
staff to perform to the standards required

The Employer will consult the Employee about the specific performance standards that will be included in the
performance management system as applicable to the Employee .

The Employee undertakes to actively focus towards the promotion and implementation of the KPA’s (|nclud|ng

-special projects relevant to the employee’s responsibilities) within the local government framework

The criteria upon which the performance of the Employee shall be assessed shall consist of two components, Key
Performance Areas and core Competency Requirements, both of which shall be contained in the Performance
Agreement.

5.5.1. The Employee must be assessed against both components, with a weighting of 80:20 allocated to the Key

Performance Areas (KPA’s} and the Core Competency Requirements {CCRs) respectively.

5.5.2.  KPA’s covering the main areas of work will account for 80% and CCRs will account for 20% of the final

assessment.

5.5.3. Each area of assessment will be weighted and will contri_bute a specific part to the total score.

5.5.4. . The Employee’s assessment will be based on his performance in terms of the key performance indicator

outputs / outcomes identified as per attached Performance Plan {Annexure A), which are linked to the KPA's,
and will constitute 80% of the overa]l assessment result as per the weightings agreed to between the
Employer and Employee: ‘

KEY PERFORMANCE AREAS — | ' WEIGH‘i’
1.Municipal Transformation and Oréénisationél_Develobment . 417%

2. Spati,a.l Rationale ‘ . 0

3. Bésic Sr‘ervicé Ii)eliyefy énf_j Infrésiru.cture Develo_p’ﬁjént 54;17%
4. Loéal E'_cc_Jno.mi_c Pevelopment . _ _ B 41 7% 
5. Municipél F}nance Management and Viébility . : 16.._67%
6. Good Gov'ernancﬁe and Public Parﬁétpation ) 20.85%
TOTAL WEIGHTING — . 100%

5.6. Municipal Manager’s responsibilities are directed in terms of the abovementioned key performance areas.
5.7. The CCRs will make up the other 20% of the Employee’s assessment score. The following CCRs are deemed to be

most critical for the Employee’s specific job.

3
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Strategic Capability and Leadership

Client Orientation and Custoemer Focus{compulsory)

Programme and Project Management 10
Financial Meanagement{compulsory) 10
C.hcange Management 5
Knowledge Management 5
Service Delivery Innovation 10
Problem Selving and Analysis 5
People Management and Empowerment{compulscry) 10
15

Exceptional and dynamic creuﬁvii.y to improve the functioning of the municipality

Interpretation of and |mplemenfqﬁon. within the legislative and national policy frameworks 5
Knowledge of developmental local government 5
Knowledge of more than cne functional municipu-! field/discipline 5
Compeltence as required by cther national line sector Departments 5
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6. Evaluating Performance
6.1. The Performance Plan {Annexure A) to this Agreement sets out: §

6.1.1. The standards and procedures for evaluating the Employee’s performance
6.1.2. The Intervals for the evaluation of the Employee’s performance

6.2. Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the Employee’s
performance at any stage while the contract of employment remains in force

6.3. Personal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation must take place
within set time frames |

6.4. The Employee’s performance will be measured in terms of contributions to the strategic objectives and strategies
set out in the Employer’s IDP

( 6.5. The Annual performance appraisal will involve:
) 6.5.1, Assessment of the achievement of results as outlined in the Performance Plan

{a} Each KPA should be assessed according to the extent to which the specified standards or performance :
indicators have been met and with due regard to ad hoc tasks that had to be performed under the KPA -

{b) Values on actual performance are supplied for KPI's and Activities under each KPA as part of the
Institutional Assessment. Based on the Target for an activity or KPI, over or under perform'ance are
calculated and converted to the 1-5-point scale. These scores are carried over to the applicable employee’s
performance plan. During assessment, the employee has a chance to motivate for higher scores. The panel
members have a chance to ask questions regarding o ' ' '

{c) = The final scores are converted to % Performance by maklng use of COGTA Performance Assessment Rating

' Calculator

6.5.2. Assessment of the CCRs
' (a) Each CCR should be assessed accordmg to the extent to which the specified standards have been met
* {b) An indicative rating on the five-point scale should be provided for each CCR
(c) This rating should be multlplled by the welghtlng given to each CCR durlng the contracting process, to
. provide a score :
L {d)- The score is translated to a final CCR percentage through COGTA Performance Assessment Rating Calculator -
_ ( S ,(refer to paragraph 6.5.1) : S = :

6.’5.-3_. Overall rating

-~ An overall ratmg is calculated by using the Performance Assessment Ratlng Calculator whereby a weighting of 80% is- -
applled to KPA performance and a weighting of 20% to CCR’s. '
6.6. The assessment of the performance of the Empldyee by panel members wnl be based on the following rating scale
for KPA’s and CCRs:
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erformance far
exceeds the

| standard

! expected of an

employee at this

level.

6.7.6.

6.7.

"i

Per ormance IS
sngmflcantly h|gher
than

the standard expected
in the job.

erformance fully
meets the
standards
expected in all
areas of the job.

of the following persons must be establlshed -

6.7.1.
6.7.2,

Mavyor;

: Performance is below
' the standard

: required for the job in
key areas.

absence of the Chairperson of the Performance Audit Committee;

6.7.3.
6.7.4.
6.7.5.

Member of the Executive Committeel
Mayor or municipal manager from another municipality; and
Member of a Ward Committee as nominated by Mayor
The manager responsible for human resources of the municipality must prowde secretariat services to the

evaluatlon panels referred to |n sub- regulatlons {d) and {e).

7. Schedule for Performance Rewews '

~-verbal if performance is satisfactory:

7.
73.
7.4.

First quarter: July — September 2022 .

‘Second quarter: October — December 2022

Third quarter: January — March 2023 '
_ -Fourth quarter: April — June 2023

The Employer shall keep a record of the mid-year review and annual assessment meetings
Performance feedback shall be based on the Employer’s assessment of the Employee’s performance
The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “A” from

I expected for the
! job.

erformance does
not meet the
standard

For purposes of evaluating the annual performance of the municipal manager, an evaluation panel constituted

Chairperson of the Performance Audit Committee or a member of the Performance Audit Committee in the

. The performance of each Employee in relation to his Performance Agreement shall be reviewed within the month
. following the quarters as indicated with the understanding that reviews in the first and third quarter may be’

time to time for operatlonal reasons. The Employee will be fully consulted before any such change is made

7.5.

before any such change is made

8. Developmental Requirements

The Employer may amend the provisions of Annexure A whenever the performance management system is
adopted, implemented and / or amended as the case may be. In that case the Employee will be fully consulted

The Personal Development Plan {PDP) for addressing developmenfa! gaps is attached as Annexure B.

9. Obligations of the Employer




The Employer shall:

9.1. Create an enabling environment to facilitate effective performance by the employee

9.2. Provide access to skills development and capacity building opportunities

9.3. Work collaboratively with the Employee to solve problems and generate solutions to common problems that may
impact on the performance of the Employee

9.4. On the request of the Employee delegate such powers reasonably required by the Employee to enable him to
meet the performance objectives and targets established in terms of this Agreement

9.5. Make available to the Employee such resources as the Employee may reasonably require from time to time to
assist him to meet the performance objectives and targets established in terms of this Agreement

10. Consultation

10.1. The Employer agrees to consult the Employee timeously where the exercising of the powers will have
amongst others —

10.1.1. Adirect effect on the performance of any of the Employee’s functions

10.1.2. Commit the Employee to implement or to give effect to a decision made by the Employer

10.1.3. A substantial financial effect on the Employer

10.1.4. The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to the exercise

" of powers contemplated in as soon as is practicable to enable the Employee to take any necessary action

without delay

11. Management of Evaluation Outcomes

11.1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding performance
or correcting unacceptable performance.

11.2. A performance bonus of between 5% to 14% of the all-inclusive annual remuneration package may be paid
to the Employee in recognition of outstanding performance to be constituted as follows:

% Rating Over Performance % % Rating Over Performance % Bonus
130-133.8 _ B o 5% .
133.9-137.6 ' 6%
137.7 -141.4 ' ‘ 7%
1415 -145.2 : ’ - 8% -
1453-149 = . ' o | 9%
150-1534 . B C | 10%
1535-156.8 B : ) 1 11% -
156.9-160.2 ] ' L . 12%
160.2-1636 - o : “-13%
163.7 =167 .. : S S 14%

11.3.  Inthe case of unacceptable performance the Employer shall:

11.4.  Provide systematic remedial or developmental support to assist the Employee to improve his performance
11.5. After appropriate performance counselling and having provided the necessary guidance and/ or support as
well as reasonable time for improvement in performance,_ the Employer.may consider steps to terminate the
" contract of employment of the Employee on grounds of unfitness or.incapacity to carry out his duties

12. Dispute Resolution
12.1.  Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be mediated

by the MEC for local government in the province within thirty {30) days of recelpt of a formal dispute from
the Employee or any other person appoeinted by the MEC

7
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13. General

13.1.  The contents of this agreement and the outcome of any review conducted in terms of Annexure A may be

made available to the public by the Employer

13.2.  Nothing in this agreement diminishes the obligations, duties or accountabhilities of the Employee in terms of
his contract of employment, or the effects of existing or new regulations, circulars, policies, directives or other

instruments

13.3.  The performance assessment results of the Municipal Manager must be submitted to the MEC responsible
for local government in the relevant province as well as the National Minister responsible for local

government, within fourteen {14} days after the conclusion of the assessment.

Thus, done and signed at ﬂ?«ti{(.f’fﬂ(,[{‘fffon this the.{gday of \}u[Y 2022

AS WITNESSES:

A
1. _/VV\/\
= MALL EI_(E GEZANI LAMSON
: g 7 EMPLOYEE

LY

AS WITNESSES:

L b or—

/’ MUNICIPAL MANAGER

2.\t arenn SHILENGE RICHARD RISENGA

G RE
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COLLINS CHABANE
LOCAL MUNICIFALITY

Hinge Mt

\_“_“\.:', v Senrvieo |j),‘,;',-vr_*”,

PERSQNAL_- DEVELOPMENT P_L'A_'N
20222023
Collins Chabane' Municipa[ify_hérein repres_entéd_ by_' |

SHILENGE RISENGA RICHARD,
g |n his ca'paci"ty:ésthe I'Vl'unicipail Ma.\riage.r' (heréinél_fte:r_r"efe"rréd"-fd'_‘as the 'E'r'npioy.'er'or_Sljpérv_is_or) T
| MALULEKE GEZANILAMSON ~ .

:Iémployée of the Municipality '(hereina'ftef referred to as the Employee).

WHEREBY IT IS AGREED AS FOLLOWS:

@Iz |




p——

1. INTRODUCTION

The Aim of the Personal Development Plan (PDP) is to ensure that Employegs are skilled to meet
Objectives as set out in the Performance Management Agreement as prescribed by legislation.
Successful career path planning ensures competent employees for current and possible future

positions. It there for identifies, prioritise and implement training needs

Legislative needs taken into account comes from the Municipal Systems Act Guidelines: Generic
senior management competency framework and occupational competency profiles, Municipal
Finance Management Competency Regulations, such as those developed by the National Trees'ury

and other line sector departments’ legislated competency requirements need also be taken into -

consideration dufing the PDP process.

2. COMPETEN'CY MODELLING

The COGTA has decided that a competency development model will con5|st of both managerial and _

occupational competenmes o
o Managerial competencnes should express those competencres whlch are generic of all
management posmons : -

Occupatlonal competence refers to competenmes Wthh are Job/functlon SPECIfIC

3 COMPIL!NG THE PERSONAL DEVELOPMENT PLAN ATTACHED AS THE APPENDIX
The Mummpat IVIanager in consu[tat[on w1th the ‘employee is to comp]le a Personal Devetopment_ '
Plan The PDP has 7 columns that need to be completed Appendlx A serves as the Actlon Plan for . - "
- the PDP B R '

oL K




o

Egl.

3.Sugoested 4Suggested 5.Suggested 6. Work 7.Support
Appraise managerw.u'l training mode Time : opportunity Person
Performance of | be able fo enter and/or - of - : Frames = =~ . .| created .
Managers into performanice | development delivery ’ Co to
agreements with | activity - S © | practice
the Senior ' S ' skill /
managers ) . L | development
reporting fo him/ ' 3 a ' o
her, ‘appraise
them
against set
criteria,
| within relevant
time frames .

i,

Con51derat|on must be glven to the outcomes expected :n column 2 so that once the :ntervenhon |s completed the |mpact it had can

be measured agalnst relevant output |nd|cators'= :

G RR




3.2, Column 3: Suggested trai_ning '

Training needs m_ustbe identi_fied with due regard te eost'effeotiveness and listed in column 3, -

‘The suggested mode of deh\rery refers lo the chosen methodology that is deemed most relevant to ensure transfer of skiils. Mode of °
" delivery GOI‘IS!StS of, amongst others seIf -study, mternal or external tralmng

prowsmn coachmg and l or mentonng and exchange programmes




-

3.3. Column 4: Suggested mode of delivery

. developed ‘with'regard to a specmc outcome {and reglstered with the South African Quallficatlons Authorliy) Umt standards usually :

Training must be conducte‘d either in line with a recognised qualification frc)m a tertiary institutidn or unit standards registered on the
_ National Qualrflcatlons Framework- (South African Qualifications Authonly) which could enable the tra:nee fo obtain recogmtlon
-towards a quahﬂcatlon for trammg undertaken Itis tmportant o determme WIthln the munlt:lpahty Wwhether unlt standards have been

'have measurable assessment criteria to defermine achleved competency

Gy 28




3.4, Column 5: Suggested Time Lines

ecle
R e b

An employeé should on average receive at least five days of training per financial year and not unnecessarily'b'e withdrawn from
training intefventi_ons. The suggested ftin'_le frames enable managers to effectively plan for the annum .e.g. so that not all their
smployees are away from work Within_ the same period and also ensuring that the PDP is imple_ménted systémalically. ' e

N




o

35.  Column 6: Work opportunity created to practice skill /development area

This further ensures internalisation of information gained as well as retum on investment (not just a nice to have skill but a necessary
to have skill that is used in the warkplace). ' ' '

3.6. . Column 7: Support Person

“This identifigs a s;_up_p:ort person that épu{d act as coach or m_e_hto_r with 'r'gga;.f-i ti_) the a;rea of Iea_r:r_l\i'ng fof'thé'empldyée._'

Chi 8




i iy

Appraise

Managers

Performance of

The Senior rﬁanager
will be able fo enter into
performance
agreements with all
managers

reporting tq h}'m fher,
appraise'mem against
set criteria, within
relevant '

| time frames

_3.3ug ested
training
and { or
de\.felop'ment
activity

mode of
Delivery

L

' *-4_.Suggested” ’

EAHE

5.Sd§gested
Time
Frames

created to practice skill
fdevelopment

o e

T.Suppoﬁ_

Person

Oi e
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Thus, done and signed at M:ﬂ'c/[ﬁdﬁfff ............. .on this the /J. day of /<IN 2022

AS WITNESSES:

SENIOR MANAGER COMMUNITY SERVICES

MALULEKE GL

1

MUNICIPAL MANAGER

SHILENGERR -
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COLLING CHABANE
LOCAL MUNICIPALITY

Hinze S

~obos
i G
'i‘:

FINANCIAL DISCLOSURES

2022/2023

EMPLOYEE NAME:

MALULEKE GEZANI LAMSON




STRICTLY CONFIDENTIAL

Financial Disclosure Form

CONFIDENTIAL

l, the undermgned surname and initials) /7 M”“”eke 6 l

(Postal address) ( OX L%‘ é/ g

(C;HSELH MAN . e s

(Residential address)’gfl’fjl/’(‘,! /\f D —7014" / 705 mcl LLHt 74
(Position heldy DONIOF ﬂﬂdﬂcnaef C Omﬂﬂumi—\l G evul Ces

(Name of Municipality)

Cajuns Chd{omne L\CC(,.';[ (\ﬂun‘.q pc:uf 4-\!
e OIS KSi ONo Fax_DIS €5 oo

hereby certify that the following information is complete and correct to the best of my know!edge:

1. Shares and other financial interests (Not bank accounts with financial institutions.) See information sheet: note (1)

Number of shares/Extent of | Nature | Nominal Value - Name of Company/Entity
financial interests

7N A R/

_ 2 Directorsh'ips and part_ner_shibs See information sheet: note (2)

‘| Name of dorporate entity, - Tybe"of business ] ' Amount of Remune.-raf:u:m;r

partnership or firm o _ Income
NWwerab® “{yeT  [Nleme( O twne Tane
Cc:—i\eCiQ ‘ oW TReR, o o

N\ uwdq Consw qu Dhicector 1) amewst




—m

e

3. Remunerated work outside the Municipality must be sanctioned by Council. See information sheet: note (3)

Name of Employer

Type of Employment

Amount of Remuneration/
Income

Firi

/

/

/

/

/

Council (.-C l"‘m

Signature on behalf of Council

4. Consultancies and retainerships
See information sheet: note (4)

pate 1S ~—07F- 202L

Name of clién_t

2

Nature -

Type of business activity

Value of any benefits
received

/

/

T

/

7

-/

/

o 5. ‘Sponsorships

See information sheet: note (5)

Sourge of a_ssistancelsp’onsorsﬁip

Description of assistance/

Sponsorsh_ip_ o

Vélue of assistancelspon'sorship

o

-

y

-

>

L

6. Gifts and hospitality from a source other than a family member

See information sheet: note (6)

Deséri ption

Value

Source

7

/

Ci. RE,




7. Land and property
See information sheet: note (7)

Description Extent Area Value

/ / / /
y—— / /
. / /

SIGNATURE OF EMPLOYEE : Cj—%///gﬁ

DATE ;1B =07 2022
PLACE : M&; Krponae i€
OATH/AFFIRMATION

1. | cerify that before administering the cath/affirmation | asked the deponent the following questions and wrote down her/his
answers in his/her presence: ’

{i) Po you know and understand the c_'ontents of the declaration?

Answer _ '

(iiy Do you have any objection to taking the prescribed oath or affirmation?

Answer iﬂ&

{iii) Do you consider the prescribed oath or affirmation to be binding on your conscience?

Answer ' QS

2. | certify that the deponent has acknowledged that she/he knows and understands the contents of this declaration. The
deponent utters the fo!lowing words: "l swear that the contents of this declaration are true so help me God.” /"l truly affirm that-

i, 'fifi declaratlon are true”. Tha mgnaturelmark of the deponent is af'flxed fo the declaratlon in my presence.
VT ) < |
’ -

Commlssmner of Oath Hustice ©

_ Full first names and su_rname:

Mawteres My " (Block lett g)éawm
B . . b ]
'DeS|gnat|0n (rank) (’%’74’[ ( - : . Ex Officio Republlc of Souff “‘Afrrc%gn%:q_t"_m Wﬁ:ﬁm
* Street address of Institution ; Cort. 3( jinQ ()Liabdu-e_ Q‘{f pus "I . Nrﬁé&%ﬁ‘é{?!f CENTRE :

/—#@sdo e rmc.l A0 larteite (4

A2 -07- 21,

PFNVATE BAG
X9200
RAALA
_....'1’1‘:’}5‘—5 08g2

$J;Q»Amg KAANSE HEE POLIS JEEDE«NQ

-Date 21 / 07 / 20 ‘2.—1 Place %IQVM‘-Q{P

CONTENTS NOTED: SHILENGE RISENGA RICHARD

SIGNATURE .+ ~ RO s

Giogg




INFORMATION SHEET FOR THE FINANCIAL DISCLOSURE FORM

The following notes is a guide to assist with completing the attached Financial Disclosure form {Appendix C);

1. SHARES AND OTHER FINANCIAL INTERESTS
Designated employees are required to disclose the following details with regard to shares and other financial interests held in
any private or public company or any other corporate entity recognized by law: .

+ The number, nature and nominal value of shares of any type;

+ The nature and value of any other financial interests held in any private or public company or any other corporate entity;

and

+ The name of that entity.

2. DIRECTORSHIPS AND PARTNERSHIPS
Designated employees are required to disclose the following details with regard to directorships and partnerships:
« The name and type of business activity of the corporate entity or partnership/s; and
+ The amount of any remuneration received for such directorship or parthership/s.
Directorship includes any occupied position of director or alternative director, or by whatever name the position is designated.
Pertnership is a legal relationship arising out of a contract between tWo or more persoris with the object of making and sharing

profits.

3. REMUNERATED WORK OUTSIDE THE PUBLIC SERVICE {ALL REMUNERATED EMPLOYMENT MUST BE
SANCTIONED PRIOR TO THE WORK BEING DONE.)
Designated employeas are required to disclose the following details with regard to remunerated work outside the public
service.
» The type of work;
» The narme and type of business activity of the employer; and
» The amount of the remuneration received for such work.
Remuneratlon means the receipt of beneflts in cash or klnd

Werk means renderlng a service for whlch the person recen.res remuneratlon

4. CONSULTANCIES AND RETAINERSHIPS

Demgnated employees are required to dlsclose the followmg detauls wuth regard to consultancues and retainerships: -
o The nature of the consultancy or retalnershlps of any | klnd _ ‘ g
» - The name and type of business actwrty, of the client concermned; and -
. The value of any. beneflts recewed for such consultancy or retalnerships

5. SPONSORSHIPS
;) De51gnated employees are requwed to dlsclose the followmg detalls with regard to sponsorshlps

~» The source and descrlptlon of direct financial sponsorshlp or assistance; and
. The value of the sponsorshlp or assistance.
6 GIFTS AND HOSPITALITY FROM A SOURCE OTHER THAN A FAMILY MEMBER
Demgnated employees are required to disclose the following details W|th regard to gifts and hospitality:
.+ Adescription and the value and source of a gift with a valug in axcess of R350
¢ Adescription and the value of gifts from a single source which cumulatwely exceed the value of R350 in the relevant
12-month period; and '
» Hospitality intended as a gift in kind.
Designated employees must disclose any materfal advantage that they received from any source e.g. any discount prices or
rates that are not available to the general public.
All personal gifts within the famiiy and hospitality of a traditional or cultural nature nead not be disclosed.
7. LAND AND PROPERTY
Designated employees are required to disclose the following details with regard to their gwnership and other interest's in

land and property (residential or otherwise both inside and outside the Republic):
4

C;L e




+ A description and extent of the land or property;
+ The area in which it is situated; and

» The value of the interest.

Cre Re,




